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Suhjeet: - Grant of reward 1o informers and Government Servants — Review of Policy,
Procedure and issoe of revised Guidelines — regarding.

Madom/Sir,

The existing reward puidclines issued vide Ministry’s letter Mo, R-1301 M6/2001-Cus (AS)
dated 20th June, 2001, clarified vide letter No. RI13011/06/2001-CUS (AS) dated 23-08-2002 and
amended vide letier dated 167 April, 2004 are hereby revised. This revision takes into accoun
cases of seizures made! infringement or evasion of duty etc. and the recommendations made by
the Committee set up 1o review the Reward Schemes in the Department of Revenue and various
supgestions received from the feld formations.

2, It has been decided with the approval of Hon'ble FM to issue completely revised fresh
guidelings in tune with the various recommendations and changing scenario of smuggling
evasion of duties and service tax. Accordingly, the following revised consolidated guidelines are
laid down in supersession of carlier guidelines for grant of reward to informers and Government
Servants, These guidelines shall be applicable in respect of any reward proposal, which is aken
up for consideration on or after the date of issuance of these guidelines and the revised ceilings
shall be applicable, even if the proposal pertaining to a case, detected before this date, and fimal
reward is not vet granted.

1, Please acknowledge receipt of this letier. Y ours faithiully,

ferralls
(AC ME!LLII'.‘K: .

Under Secretary (AS)
Teleff: 26177328
Email: acrmal fickinic.in
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LS AND GOVERNMENT

SERVANTS, 2015

These guidelines may be called as “The Guidelines for grant of Reward to informers and
Government Servants, 20015,

2. Commencement, application wopd scope of the Reward Guidelines

2.1 Part-1 of these guidetines wiould be applicable tor grant of rewards 1o the informers and
Government Servants in respect of cases of seizures made and/or infringements'evasion of duty /
service tax ete, detected. under the provisions of the following Acts:-

(1} The Customns Act, [962:

(23 The Central Excise Act, 1944,

(3} Narcotic Drugs & Psychotropic Substances (NDPS) Act, 1945,

(4) Finance Act, 1994 as amended to an extent the said Act contains provisions relating

to Service Tax,

These guidelines will also be applicable for grant of rewards in respect of cases of
detection of Drawback frauds or abuses of duly exemption schemes under various Expart
Promotion Schemes announced by the Government from time to time, unearthed on the basis of
specific prior information provided by the informer or prior imelligence developed by the
Oovenmenl Servanis.

1.2 Besides, Part 11 of these guidelines would be applicable o grant of reward to infirmers
{who give Information relating to assets, immovable properties etc. of persons from wham arrcars
of duty, tax, fine, penalty ete, are recoverable and the information results in the recovery ol
arrears) and Government Servants who put in commendable efforts 10 effect recovery as per
conditions specified therein.

13  These reward guidelines would be applicable from the date of issue. Subject to provisions
of Para 2.1, these poidelines will regulate the grant and payment of reward to informers and
deparimental officers in cases which have not been processed (ill date of issue of these guidelines
and apply (o all fulure cases of reward. The proposal where final reward has been sanctioned
befare the date of this guideline shall not be re-opened, However, in ¢ases where only advance
reward has been recommended by the Commitiee on or before the date of issuc of these
guidelines whether the advance réward has already been disbursed or pending disburscment, the
new guidelines would be applicable while processing for final rewird. The Government Servants
of the rank of Joint! Addl, Commissioner of Customs Central Excise, Service Tax and
Government Servants of other departiments’ agencies as specified in para 4 of these guidelines and
of equivalent rank would therefore be efigible for reward subject to the ceiling of rewsrd indicated
in eich Category.

2.3.1 With reference to reward in aodit coses and reward to the Authorised Representatives

{ARs), the relevant date for deciding the eligibility of & case fir reward & prescribed in the
relevant paragraphs.

24 All previous guidelines issued on the subject may be deemed to be modified and revised to
the extent indicated in the succeeding Para, The guidelines'procedure contained in the previous
orders/instructions issued by the Minisiry, in so far as they arc nol inconsistent with the
present/revised guidelines shall, however, remain in force.
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25 Any referénce in these guidelines to the post of Chief Commissioner/ Director General
shall include a reference to the post of Principal Chief Commissioner! Principal Director General,
gs the case may be Similarly, any reference in these guidelines to the pest of
Commissioner/Additional  Director Ceneral (ADG) shall refer to the post of Principal
Commissiener’ Commissioner/ Principal  Additional Director General(Pr.  ADGY Additional
Director General{ADG),

PART-1

3, NCIPLES GOVERNING GRANT OF REW

11 Reward should not be granted as a matter of routine:-  Reward is purely an ex-gratia
payment which, subject o guidelines, may be granted basad on the judgment of the authority
competent 1o grant rewards and taking into account facts and circumstances of each case snd
cannot be claimed by anyone as a matter of right.

312 Reward should not be sanctioned for routing and normal nature of work.

i3 Criteria for grant of reward: - In determining the reward which may be granted,
the authority competent to grant reward will keep in mind the following=-

131 In cases of collection of information / intelligence, in respect of cases of setzure
made out/or infringements/evasion of duty/service tax ete:- The specificity ond accuracy
of the information, the risk and trouble undertsken, the extent and nature of the help rendered by
the informer. whether information gives clues 1o persons invalved in smuggling, infnngements,
evasion of duty, service 1ax or their assccintes etc., the nsk involved for the Government
Servants in working out the case, the difficulty in securing the information, the extent to which
the vigilance of the siafT led o the seizure, detection of infringements/evasion of duty/service
tax, special initiative, efforts and skills' ingenuity displayed leading to the recovery of
Government dues during the course of investigation admitting their lability by way of
voluntary deposit and whether. besides the seizure of contraband goods fdetection of
infringements/evasion of duty/service tax, the pwnerstorpanizers’ financiers/racketeers as well
a5 the carriers have been apprehended or not. The reward has 10 be case specific and nut to be
extended, in respect of other cases made elsewhere/against other parties on the hasis of a similar
modus operandi, However, the Government Servants will be entitled for reward as per the normal
auidelings when they book a case in their jurisdiction on the basis of modus operandi circulars
issued hy the Board/DRI'DGCEL

337 In cases of successful investigation:- Special efforts made by Departmental officer n n-
depth investigation and collection of evidence for cstablishing the various infringements of law,
unearthing and working out duty/tax involved etc,

1393 In cases of post investigation work:- Defending the case in CESTAT, High
CourySupreme Coort/Settlement Commission, resuliing in confirmation of Duty/ service fax
evaded / infringement of Law esiablished/setlement of the case, the criteria given in respective
Para will apply
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134 In cases of AnditSpecial Andit in Central Excise and Post Clearance Audit in
Customs: - Outstanding contribution in detecting major cases of evasion of Central Excise Duty,
Customs Duty or Service Tax, the ¢riteria given in respective Para will apply.

34 Assignment of Reward (transfer of reward and payment of reward in the event of
death of informer/Government Servant) ¢ As the reward under these guidelines is in the nature
of ex-gratia payment, no assignment (transfer) thereof made by the informer will be recopnized.
However, in the event of death of the informer/Government Servant | the authority competent 1o
grant rewsrds may gramt reward 1o legal beirs or nominees of an infermant/Government Servant
of an amount not exceeding the amount that would hawe been payable to the
informant/CGovernment Servant had he/she not died, The earlier instructions: isved vide F. No.
13121167-AdV dated 17.10.1968 on payment of rewards in Customs Seizure cases cic: 1o the
persons who huve died, retired and resigned or were discharged, removed or dismissed from
service may be referred.

1% Prohibition of reward to Government Servants in certain cases: No reward shall be
gramted o a Government Servant who as an informer fusnishes informaticn or evidence obtained
by him in the course of his normal dutics as a Govermmen! Servant! employee of Local
Authority/PSU, Corporation’ a Body, Corporate or establishment set up or cwned by the
Government or employee of Nationalized Bank.

4. A " FOR REW

4.1. (General:-

4.2 Ordinarily. Government Servants up 1o the level of Group 'A' officers of the rank
of Deputy Commissioner of Customs & Cemral Excise and Service Tax, will be eligible for
reward depending on the contribution made by them a5 & tsam as well as in their individual
capacity with regard to collection of inelligence, surveillance, effecting of seizure’detection of
duty evasion and post-seizune investigation.

4.3 Government Servants of the rank of Joint Commissioner/Additional Commissioner of
Customs, Central Excise and Service Tax will also be eligible for reward subject to a ceiling of
Rs 50,0000~ in sach case depending upon the contribution made by them as a team as well as in
their individual eapacity with regard w collection of intelligence, surveillance, effecting of
seizureddetection of duty/ service tax evasion investigation and posi-seizure mvestigation.

44  Government Servants working in other Departments/Agencies such as Police, BSF and
Coast Guard ete. may also be eonsidered for sanction of reward in respect of cases of seizures of
contraband goods affected by these agencies uader the provisions of Customs Act 1962,
However, only such officers of these Departments‘/Agencies who hold rank equivalent © the
Additional Commissioner of Customs & Central Excise or lower rank, will be considered eligible
for sanction of rewards in terms of Para 4.2 & 4.3 above

45  The changing pattern of non- compliance places a greater premium on investigation and
therefore this work needs to be recognised and rewarded. Government Servants up 1o the level of
Group ‘A’ officers of the rank of Additional Commissioner of Customs & Central Excise and
Yervice Tax. involved in post-investigation work including those representing the Depariment
befare the Settlement Commission as well as those posted in adjudication, COFEPOSA, legal or

e —
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Prosecution Cells of the CommissioneraleCustom House will be considered for grant of lump-
sum payment of reward, nol exceeding Rs. 50, D00~ in gach case, depending upon the role played
by them. Further exceptional work demonstrated in finalising adjudication in various
COFEPOSA, Legal or other proceedings resulting in favourable decisions like confiscation of
seized pgoods, confimation of duties demanded andior imposition of  penalties,
detention/cony ketivns e, would be recognised,

4.6 Governmen! Servants up to the level of Group A’ officers of the rank of Additional
Commissioner of Customs, Central Excise and Service Tax, engaged in avdit/special audit! Post
Clearance Audit and who have made outstanding contribution in detecting major cascs of
evasion of Customs duty’ Central Excise duty andfor Service Tax may also be considered for
grant of lump-sum payment of reward, The maximum amount of rewand 1o cach case shall be
limited to & maximum of R 30,000/~ for the officers of the rank upto Deputy Commissioner and
not exceading Rs 25,000/ for the officers of the rank of Joint/ Addl. Commissioner.

4.6.1 The revised limits of reward prescribed above in para 4.6 for officers engaged in uudit/
special sudiv' post clearance audit conducted by depanmental officers shall apply 10 all cases for
which MCM { Monitoring Committee Meeting) s held after the date of issue of these revised
guidalines.

4.7  The Authorised Representatives (ARs) upto the level of Group ‘A" officers of the rank of
Addl. Commissioners of Customs, Central Excise and Service Tax and other officers’ stafff
working in the office of Chiel Departmental Representatives {CDRs) CESTAT, may alsp be
considered for sanction of réward not exceeding Rs. 50,000~ in ench case For this porposs
specific proposals may be sent to the jurisdictional Commissiones’ DRI/ DGCER by the Chief
Departmental Representative (CDR), CESTAT in cases where the opposiic pary was represented
by a senior Advocate or eminent lawyer and where the Government would have lost the case but
for the painstaking efforts and effective pleading by the Authorised Representative. Reward in
such cases shall be paid to ARs only after the case has stained finality i.e. no further appeals-are
pending in the case.

4.7.1 Reward would not be granted for cases, even high value cases, which are settled in terms
of settled High Cournt or Supreme Court decisions.

4.7.2 These reward limits and procedure for sanction of reward to the ARs shall apply to cases
where the judgment of the Tribunal/ High Court / the Supreme Ceurt has been delivered afier the
date of issue of these revised guidelines/ circular.

51.1 Informers and Government Servants will be efigible for reward upto 20% of the net sale-
proceeds of the comraband goods seized (except items listed in Para 5.2 below) and‘or amount of
duty! Service Tax evaded plus amount of fing and penalty levied/imposed and recovered.

512 In respect of cases of detection of Drawback frauds or abuse of duty exemption
schemes under various Export Promotion Schemes snnounced by the Government from
time 1o time uncarihed on the basis of specific prior information, provided by the Informer or
prior intellipence developed by the Govemment Servants, the informers and Governmen

ﬁ
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Servants will be eligible for reward upto 20% of recovery of drawback claimed Fraudulently
andfor recovery of duties evaded under various Export Fromotion Schemes announced by the
Govemment from time 1o time, plus amount of fine/penalty levied/imposed and recovered.

53 In respect of opium and other narcotic drugs, controlled substances, psychotropic
substances and other synthetic drugs etc. seized under the provisions of Narcotic Drugs and
Psychotropic Substances (NDPS) Act, 1985, the overall ceiling of reward will be a8 per the
revised specific rates indicated in Anmexure A-1 and Anmexwre A-1. In respect of Gold amd
Silver seized under the provisions of Customs Act, 1962 and in cases of detection of import of
gold / silver in contravention of provisions of Customs Act. 1962 the overall ceiling of reward
will be as per specific raies indicated in Annexure A-3, These ceilings would be subject to
periodical revision in the light of the price Muctuations of these ftems, for which periodical
intimations may be sent to the DRI/NCEB, who, in ten, will send suitable recommendations to the
Ministry, for appropriate revision and in case of bullion items, proper indexing of prices as and
when warramed.

511  Reward to Government Servants, however, may ordinarily be paid up to 10% of the net
sale-proceeds of the contraband ponds seized sndfor amount of  duty'Service Tax evaded andior
amount of fraudulently claimed Drawhack recovered or duty recovered: in cases of misuse of duty
exemption schemes plus amount of fine/penalty levied/imposed and recoversd. Similarly, in
respect of Gold, Silver, Opium, Narcotle drugs, psychotropic substances and synthetic drugs ¢tc.,
the reward may be limited to half of the maximum rewards indicated in Annexure A-1 and
Annexare A-2 and Annexure A-3.  Reward in excess of this limit but not exceeding 20% of the
value may be considered only in cases where the Government Servant has xposed himsel Therself
to a greal personal hazard or disployed exemplary coursge, commendable initiative or
resourcefulness of an extraordinary nature or where hisher personal effons have been mainly
responsible fior the detection of ease of seizureievasion of duty/ service tax.

5.4 Giovernment Servants will be eligible for sanction/payment of total reward not exceeding
Rs. 20 Lakh during their entire carcer. As regards reward in a single case. an individual officer
should not be sanctioned a total reward (advance reward and final reward put together) exceeding
Rs. 2 Lakh, ln cases where advance reward had not been recommended by the reward
sanctioning committes to any Government Servant(s) due to receipt of overall limil of Rs,
10 lakh and Rs. 15 lakh rewerd by the said Government Servant(s), as was applicable
during the recommendation by the reward sanctioning committee, the new guidelines will
be applicable while processing for final reward. The structure for consideration of reward in 4
single case is tabulated as under:-

Value of seized gm;dm' amount of duty Ceiling of reward to Departmental
evaded ete. Officers except Joint! Addl,
Commissioner in cach case
Less than Rs. 30 Crore Rs.1.00 Lakh
“Abuove Rs, 40 Crore but less than Rs, 100 Crore “Rs.1.50 Lakh
" Rs. li:]-E_r Crore and above Rs2.00 Lakh 1

However, in exceplional cases, reward in excess of this limit ie. above Rs. 2 Lakh can be
sanctioned 1o an individual officer, by the Board, on the recommendations of the Reward

ﬂ
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sanelioning autherity for which proposals may be sent 1o the Ministry, through DGRI or DGCEL
a3 the casc may be.

55 The ceiling limit of reward 1o private persons (engaged in office for help in office work
relating to intelligence/investipation and post investigation work] carlier fixed at R 1000- vide
reward instructions duted 03.12.1980 shall now be Rs. 2300/ in each case.

fh PAYMENT OF ADVANCE / INTERIV REWARD:-

61  Advance/Interim reward may be paid 1o informers and Government Servants upta 50% of
the total admissible reward immedintely on seizure In respect of the following categores of
goods, namely .-

a) gold / silver bullkon; and
bj arms and ammunition, explosives,

6.2 In-other cases of outright smuggling, involving seizures of contraband goods, including
foreign currency, advance/interim reward upto 25% of the total admissible reward may be paid 1o
the informers and Government Servants, immediately after setzure, il the suthority competent 1o
sanction reward is satisfied that the goods seized are reasonobly expecied to be confiscated on
adjudication and the adjudication order is likely to be sustained in appeal’revision procesdings.
However, in case of setzure of perishable goods including chemicals, cigarettes elc. under
the provisions of the Customs Act, 1962, advance reward may be paid to the Government
Servants only after disposal'pre-trial disposal of the seized perishable goods including
chemicals, ciparettes ete.

6.3  In all other cases, including Customs appraising cases, cases of town=seizures and Central
Excise duty evasion | service tax evasion cases, normally, no advance/interim reward would be
granted, However, in cases where the parties/persons involved have voluntarily peid the amount
of duty ¢vaded during the course of investigation, admitting their liability, 25% of the admissible
reward may be considered for payment as advance/interim rewird to the informers, afler the
issue of the show-cause notice (SCN). provided the authority competent to sanction reward is
catisfied that there is reasonable chance of confiscability/infringement/cvasion, us the case may
be, being established in adjudication and sustained in appeal/revisionary proceedings. In such
cases, the Government Servants will become eligible for payment of advance/interim reward
only after adjudication of Show-Cause Notice resulting in confirmation of duty.

6.4 In exceptional cases. the Heads of Department may, having regard to the value of the
seizures effected and magnitude of the evasion of duty/infringement detected and special cfforts
or ingenuity displaved by the officers concemned, sanclion suitable reward on the spot 1o be
adjusted against the advance/interim reward that may be sanctioned thereafler,

6.5  Where proceedings in a case are closed without issue of show cause notice or within 30
days of service of show cause notice after recovery of duty, interest and /or penalty, as per the
provisions of law mandating such closure of proceedings, reward may be paid to the officers as
well #s the informers taking into consideration their respective roles in detection and recoverics
made in the case. Such payment of reward in cases of closure of procoedings shall apply to cases
of normal period of limitation as well as extended period of limitation provided the proceedings
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are closed after recovery as per the law, for example, closure under Section | 1A (2} of Central
Excise Act 1944, Sub-section (3) of Section 73 of Finance Act, 1994 and Section 28(2) and
Section 28 (6}i) of the Cusioms Act. 1962 or by an order of the Settlement Comimission. It is
further clanfied that reward may also be paid in coses where recoveries sre made under voluniary
disclosure schemes such as Volunary Compliance Encouragement Scheme (VCES) provided the
initiation of the investigation preceded the filing of declaration by the assessees under such
voruntary disclosune schemes,

7. PAYMENT OF FINAL REWARD

(A Final rewards, both to Govemment Servants as well a5 informers. should be sanctioned
and disbursed only after conclusion of adjudication‘appealirevision proceedings, as well as
closure of proceedings menticned at para 6.5, In case of narcotic drug, psychatropic substance and
comtrolled substance, one time final rewards, both to Government Servants as well as informers,
should be sanctioned and disbursed only after compliance of provisions under Para 4(1) of the
Maotification no. GSR 38(E) duted 16" January 2015 issued under Section §2 A of the Narcotic
Drugs & Psychotropic Subsiances Acl, 1985 and filing of prosecution complaint before the
designated Court, The final reward will be determined on the basis of the net sale proceeds of
goods seizediconfiscated (I any) andior the amount of additional duty/fraudulently claimed
Drawback recovered plus penaliv/fine recovered for the duly recovered in cases of detection of
abuse of duty exempiion schemes. The wotal rewand admissible, i.e., advance and final reward put
together, should not exceed the ceiling of 2086 of the net sale proceeds (if any) plus amount of
addrional duty/Service Tax/fine/penalty recovered or the amounmt of drawback fraudulently
claimed recovered, or the duty recovered in cases of detection of misuse of duty exempiion
schemes as the case may be. This will also be subject fo instructions in Para 5.3.1 above as
regards rewards 1o Government Sérvanis s concerned. The advance / interim reward sanctioned
and dishursed, if any, shall be adjusted against the final reward to be paid 10 the Govemment
Servants finformers.

12 Time limit_to_sanction final reward: In onder o improve disburssl of rewards
Civernment Servants / informers as an Incentive 10 improve compliance, it is desirable that
immediately after conclusion of adjudication/appeal/revision proceedings, it should be considered
by the sponsoring authority as to whether the case can be considered and recommended to the
reward commitiee for grant of reward. All Commissioners and ADG in-charge should set in place
a suitable mechanism Lo monitor cases becoming ripe for disbursal of reward and meeting to
review cases of reward to Govemment Servants and informers which have become ripe for
processing shall be held in every quarter, Meeting of reward commitiee shall also take plce at
least onee ina gquarter to consider sanction of rewards.

8. DELEGATION OF POWERS FOR SANCTION/PAYMENT OF REWARD-
COMPOSITION OF REWARD COMMITTEE:-

8.0 The monetary limit for sanction of rewards to informers and Government Servants will be
a5 per Annexure-B.

8.2 In multi-jurisdictional cases, only the Chief Commissioner/Commissioner/Additional
Commissioner/Joint Commissioner having jurisdiction where the maximum evasion of revenue
has taken place shall be the Member of the Reward Committee. The Additional Commissioner!
Joint Conmmissioner being considered for reward should not be a part of the Reward commitiee.
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9. REVIEW OF FINAL REWARDS SANCTIONED BY THE COMPETENT
AUTHORITY

&l Final rewsard sanchioned by the duly constituted  fesoard sanctiomng authority/commitise
shull not be reviewed or reopened. However, in mosl exceptional cases, where DGRI. DGCEL or
the Chief Commissioner, as the case may be, is satisfied that the review of the limal reward
sapctioned by the competent authority is absolutely necessary 10 redress any grave imjustice meted
ot to the Informer/Government Servant and make a recommendation 1o the Board to this effect,
the Giovernment may review the fingl reward sanctioned on the -1|'||;-1:iﬁ|: recommendations of the
Board

9.2  Since reward is an ex- gratia pavment. only one representation by the informer against the
gmount of reward sanctioned should be entertained after being submitted through the reward
sanctioning committee/suthority 1o the furisdictional Chief’ Commissioner’ DGRUDGCE] as the
case may be, wha, iT deemed fit will forward the same with his recommendaticon 10 the Board. The
(rovernment may réview the reward on the recommendations of the Board. Mo further
representation or petition against the decision regarding grant of reward would be entertaimed
gither from the informer of any person on his behalf

10. MECHANISM TO MONITOR THE REWARD SANCTIONED TO THE
GOVERNMENT SERVANTS

10,1 T ensure that the Government Servants do not exceed the ceiling of Rs. 20 Lakh of total
reward during their career, all rewards sanctioned to the Government servanis should be enfened
in their Service Book, before the same are dishursed. Detailed instroctions issued vide Ministry's
letter F.No. 394/46/95-Cus (AS) dated 18th September, 1998, may be scrupulounsly followed in
this regard,

102 In view of the liberalisation of rewards, the Heads of Department may take special care o
ensure that the value of ponds fixed at the time of seizure is realistic and represents the cormect
value of the goods seized.

10.3 To ensure that reward is not given onfy w0 a small group of Government Servants, it is
necessary to ensure that larger numbers of Government Servants are given an opporfunity to work
in the anti-smuggling and anti-evasion assignments. Therefore, there should be periodic rotation
of officers and no ofticer should be allowed to be posted to airports, DRI, DUCE] or Headquarters
Preventive of a Commissionerate (Custom House for more than the prescribed tenure, as per the
existing instructions of the Board on the subject,

11. UNDERTAKING BY THE INFORMER

11.1 At the time when an informer furnishes any information or document (s), an underaking
should be taken from the informer that he/she is aware that the extent of the reward depends on
the precision of the information furnished by him/her; that the provisions of Section 177, 182 and
211 of the Indian Penal Code have been read by and’or explained to him'her; that he'she 15 aware
that if the information furnished by himher is found to be fulse. he'she would be lisble 1w
prosecition; that he/she shall not claim reward as a mater of right; that he'she accepts that the
Government 5 under no obligation to enter into any comespondence regarding the details of

"
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seizures made elc., if uny, and that the payment of reward is an ex-gratia based on st judgment
of the authority competent 1o grant reward and tking into consideration the facts and
circmstances of each case. It is also clarified to the informer that the Government is under no
obligation 10 grant/sanction the maximum admissible reward up 1 20% of the net sale proceeds of
the seizediconfiscated goods, (if any) and/or the amount of sdditional duty / penalty / redemption
fine recovered and that the amount of reward 1o be sanctioned o the informer, will purely depend
on the specificity & accuracy of the infirmation & other dependent faciors, 45 indicated in Para
3.5,6 and 7 of these guidelines

1.2 Additional information in respect of identity of informer: At present DRI -1/ AE-1 is
filed by an officer, who records the information stating gist of intelligence and aution w be wken
along with the sealed cover containing an information slip containing Left Thumb Impression
(L.T1}, Further, in order to reduce delay and provide adequate safeguards, informer may, on s
own wish provide following additional information on the information slip/ written information
viz Visible identification marks (two). Height, Date of birth/Age, However, the additional
i formation is not considered as mandatory lor grant of reward to informer, No reward shall be
withheld for non-furnishing of additienal information.

M
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EART I

RS VERNMENT

SCHEME OF GRANT € ME
OM TAX DEFAL

SERVANTS IN

As already circulated vide Mimisary®s Letter No, 13000 7 3 7 2004 - Cus (AS) dated
12.08200%, the guidelines n respect of grant of reward to informers and Government Servarnts
are extended 1o cases of recovery from tax defiuliers as per following provisions:-

(i) The reward scheme shall be extended 10 grant of suitable reward 10 an informer who gives
information regarding the whercabouts, assets, immovable properties e, of persons from whom
arrears of duty, lax, fine, penalty etc. (under the provisions of the Customs Act, 1962, the Central
Excise Act, 1944 and the Chapter V of Finance Act, 1994 in so far as the said Act contuins
provisions relating 1o Service Tax) are recoverable and the information results in recovery of
arrears.

(ii) Ihe grant of reward shall be considered only in those cases where the Chiel Commissioner

t5 satisfied that:-

a) Al possible efforts have been made by the Depatmental officers 1o race the defaulier /
defails of  defaulter's property; and

b} Information provided by the informer has been instrumental in the recovery of arears.

i) The reward in such cases can be given up to 8 maximum of 3% of the amount recovered
ard the guantum of reward will be determined by such factors as the nature, accuracy,
ectionability and efficacy of the information, and other attendant factors.

(iv)  In those cases where the case was origially booked on the basis of information provided
by an informer, reward to the informer(s) giving information lending to arrears recovery shall be
given out of the wial reward available bn the informer category as per existing policy,

(v}  In order 10 expedite arrears recovery, the jurisdictional Commissioner may, if necessary,
invite information from the general public through notices in the print / electronic media in & case
where recovery of arrears is pending on account of the fact that the wheresbouts | details of assels
of the defaulter are not known, and the Chief Commissioner 15 salisfied that all possible efforis
have been made by the Departmental officers in this regard.

(vt} The officers effecting recovery shall also be eligible for reward in cases showing recovery
i% o resull of extravrdinary effons ol officer subject o satisfaction of Reward Committee that the
recovery had been pending after final adjudication for at keast one year or the unit should be non-
functioning for at least one yvear ¢t¢. It must be ensured that the case has attained finality i.e. no
further appeal is pending in the case or cases are being reported under the category of persuasive
action 1o Tax Arrear Recovery (TAR). The reward in such cases can be given up 1o a maximum of
3% of the amount subject to upper limit of Rs. 50,000/~ in each case as applicable in respect of
post investigaticn work. In those cases where the case was originally booked by the officer,
reward shall be given cut of the fotal reward available in case for the officer calegory as per
existing policy.
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of Rewnard in res

f of subsiances »
By o Substunces (NIPS)

(Para 5.7 of Rewnrd Guidelines)

-i'rl:-pu-srd rate of mavimum

| reward (Ks. per kg)

| 120% of preseat il licii price)

| 200% of present illicit price)

[ 2% of present illicit price)
| 20% of present illicit price)

{20% of present illivit price)

{20% af present illicit price)

(20% of present illicit price}

| under the provisions of Narcotic Drugs

Annexure-A-1
il

D85

Standard Opium

Yil%a or more of
00 %4 or mon |.|1'|J'|:.|-;.:|,-:1.:. |
e
Q%% or more of
| anhydrous cocaine
With THC content of 4 %
0 Mo
Wit THC content of 20
— o 0T mare
Should be conumercially
peceprable ss Cianja
Presence of
Methagualone

[ 10% ol present HEcil price)

(1% of present illicit priee)

SL N, Com ity

L | Crplam f, DLy

2 | Marphine hase and s =alts 20,0000-

3. | Herpinand its salts B2, D -

4. | Cocaine and its salts 2 A, (0=

5. | Hashish 2,000/

6. | Heshish Oil RIS

7. | Ganja | -

3 | Mondrax Tablets | 2.0000

9. | Amphemmine, 5. salts and | 20,000/
preparations thereof

10, Methum phetaming, s sales and | 20,000/~
preparations thergof

. -E.'-':.'EEi'ljfl of 3,4« Methylene

iy methamphétamine
(MDA )

15,000/1,000 tablets
i 10%a of preseat illicit price)

1 00% pure ATS wiltk pro
ritn reduction for reduced
| pority
| B0 pure ATS with pro
rati reduciion for redoced
ity
Presence of MIDMA

N.B: Rewards shall be reduced prorata if the purity is less than the one preseribed above,
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Annexure-A-2

ic subsiznces, eic. seized u T BMamotic

Dirugs and Psyvehotropic Substances (NDPS) Act, 1985
{Parp 5.2 !gl' Hmur:l Guidelimes )

5, No, | Commuoddity (Controlled! psychotropie Hate of maximum Preseribed parity |
_substances'synthetic drugs) reward e
i. | Ephedrine. |15 saliz and |-:|.-;ru|mi-:-n-. R 2800 par kg [ (WP
| thereod L
2. | Peeude-ephedring, jts  salis  and | Rs4B0.- perkg L0
| preparations thereal ]
3. | Acetic Anhyvdride Fb ||J = et ot litre 109%,
4 ctamine, its salts and preparations | Rs.700:- per kg | %
thercod = |
B “|ﬂ|:|-| hrani e Acid ) R, A5/~ por kg 1005 |
6. | Neacety| Anthranillic acid s 8- per ki 00
1. D‘Id-"i"'l st and its preparations 50,550 per tmblet of L00%
. ——— kb g oy ——
f. | Alprazolam and |t preparations Rs.0.20/- per tablet of 1M
g =l . [ Smg I
g | Lorcrepam and ks proparmiions R=i{: 296/ per mblet 6l 1005
| ST " —]
10, | Alpris and 15 preparalions a Rs.0.52/- per tahlet of 1008
Lmy
|1, | Buprenomphine’  Tidigesic and  ils Rs 25000 per kg | %
[ire PRt
e e, P T
12, Destropropoxyphens.  its salts  and | Rs.3R80/- per kg [ 0%
| ]:I'L'Er.'m'|l.|-r!5|.§_t_|1:-!'_r:9. s - |
|3, | Fortwin and its preparetions Hs.1.044/ per vial of 30 L '

L

N.B: Rewards shall be reduced provata if the purity is less than the one preseribed above

e — e s —— — e ——— e
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Annexare-a-3

Heward in respect of seizure of Gold ! Silver in contraveniion of provisions of the

Customs Act, 1962 (Pary 5.2 of Reward Conidelines)

Sl N, Commodity Rate of maximum reward  Preseribed purity
]| Gold | Rs 1500/ per 10grams | GG
| Silver | Rs. 3000/~ per kilogram 9907

N B: Rewards shall be reduced prorata if the purity is less than the one preseribed above,

0 gm gold and for 1 ke of silver the admissible reward shall be-

(i} When the gold is absolutely confiscated and the goods are not redeemed 1o the noticee. the
quantum of reward shall be Rs. 15006 per 10 gms. Similarly, with regard to confiscation of
silver. the quantum of reward shall be Rs. 3000/~ per one Kg.

(it} When the gold and silver. including jewellery and articles thereof are seized. and in cases of
deteetion of import of gold / silver in contravention of provisions of Custormis Act, 1962
{where atict issuance of SCN/ completion of adjudication proceedings, an option to redeem
goods [s excreised ). then quantum of reward shall be caleulated as per the actual realization
of duty, fine and penalty as applicable 1o similar such detection in tems of the reward males

(i1} In ease of absolute confiscation of pold and silver jewellery, the quantum and ceiling of
rewards 10 informer and Covernment Servants will be 20% of the Net sale proceeds of the
jewellery plus amownt of penally levied/imposed and recovered

-y
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L. Rewsrd Ts lnfarmmers

Manetary Limi

Annexure-B

Maoneiary limil wise Heward Sanctioning Awibarily

Reward Sancthoning Sutharity

Uple Re 10 lakhe

Jiirsalietimal Head ol [Aparmen] L, Lomemissioner of Custint & Lereml Eacise ADMG DEVATG
MACE]

Abhore B [0 Lekhy & opio
Fm 25 Lokhs

A Conmmifes comsisting ol
| Jursmdiettonal Comumissiener of Ousons & Ceémral Excige JADG DELATD [BGCF
ii e of porisdictornd Addl. Comm Sendor mosr It CommissinaeThirector of the
Cominiagionesae onTHRETOEET and
il An outtide AJdIIL Commisssaner o Aukil I Dieeddor of BREDCGECE]D nomanaged by
Jurisd iUl Cosmisshne AR
bioter Addl Commisssoner’ Joind Commissioner of i Commbdionerie onTRIDGCE] being
ppmidened For nevard shall mol be imsessbar of e reword conmitice,

Ahove Be 15 [akhs & upto
Rz 50k Lukhs

A Commmuiiee canssting ol
1 Jurisdectionad COTGRETICCTE]
i Jurisillinnal Dommesssoner ol Cusons & O En ADCE RS RAT 12GLE]

iz UhmsnbsicigiLogisks) or any  other Commissiosor wank ofTicer  nommabed B |
OO GRTEECED R
Ahonee s, 50 Lakhs Apex Kesord Comimiiee cemprizsing of
i DGRI
h G CED and
i Jemsdictioan] Chiel Commimsisane

L. Hewurd for Cenvernment bervaiily

Aonetary Limii

Hywar) Sunctiosing Asiboriy

Abgve fts 15,000 & upte |

Ui R 19,000 | Tarisdicrional Addl Conemissiomer L L ommssiser AdlL (1 Direcor of Cusipms & Censral

R JCGTHHD

Abave Bs WL000 & mpit Rx
I Lekh

Ex IHUDGEC D whete the revward propimed & wpio the rark of Deputy Commasamer of Csions,
Cantrul Excise & Service Tax

A Commmiiles consisting of
i Jurisdictional Cammssiorer of Cus. & CE/ADU DREALG DGCEL
il (e af jursdicthonil  Addl. ComunSeibor el M ConmisshinerTiredin of S
Commpsionersde o TERLCHICET ansd
fii An awside Addlle Commissiser ar Addl Director off DDRE DEECE]D nominssed. &y
prsidictional Comenessiones' & [

Shove Ra 1 Lokk & ugin
fz 2 lukhs

A Committoe uomsisiing it
i luriadicthonal 0 BGRETHAT,
ii Jupadictional Commissoner of Cusions & C ExAADG DRIADG DGCET ond
i |'ommpslonenLopsiicsl ar oy olber  Commissinner rank offiesr dominaled By
CCDGRITIGCE!

Naie:-

i Advanee reward o informer mowzll s Govesmanent Servanls nay be deided by the reword sanctsinmg auliorily apls tie
PRt moseiary [fmit even il i tolad entslemsest of rewand exceeds the snid mongtary Tioit. Iy such cases, o Nl reward Lo
hie indnrmer aud Governmsn Servanes shall ke decided by the approprinte renord sanctianing sulionty based o entillemest of

rewand

fli In epas, the jurisdictional Addsivnad Commianmen’ Jant Coemseainner’ Additional  Director! Join Dengetof = coniilred ffar
reward uple Bs, 30,0005, e jorsdiionnl head of Depariment ie Comorisgioner of Custotne und Centrd! Esvize, ADG DAL
ADG DGCED wdll be the reward ganctinmmg authoriy even whin thi fewiad Lo the ofler alfices & opls Bs 15 A,

[iid) Im ense, the Addtiveal Commssaaen’ Joind Commissoeer Additmnal Derectes? Joitl Directir 15 sons-<dered Tor revand afnve
B 300000 und upei Ba 50,0000, the reward mectioning mulhority shallbe @ commilto: somisting il =

iad hiredictional ©0

f [HGHL L]

ih] Jurisdsctioeal Commssoner of Cusoms & T Exo ADGDRY ADG DGCE] snd
(o) Commisssnes { Logistics) or any other Commissioner rank officer nominaned by CC7 DGR DOCETL

(i) In coses such us cme officer holdiag dusl™multiplo chargem of e o mure eemibers oF e Besinrd Committes proposed bo-ba
st up W aanetion rewards, the compiniton of sech commiiies con be modifisd with appronal of the nest Supervizary allicer i

imke care-of ssoh exdpencics
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